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“Come for the job...stay for the adventure!”
In the pages that follow the theme will be explained. Notice the 
pictures as you read and take a peek at the district’s Mission 
and Vision Statements. Also, you will discover that we have a 
very active and caring School Board.

While we can talk about all the good things our district has 
done and what it is doing, just like other school districts, we 
have our challenges also. If you join us, we hope that you come 
because you are excited about the job and opportunities that 
go with it. At the same time, we also hope that you will embrace 
the challenges. We can be successful with these challenges if 
they are met with the spirit of teamwork.

If you are a team player then this just might be for you. Are you 
ready for the adventure?

Welcome To The 
Northwest Arctic Borough School District

OUR MISSION: To provide a learning environment that inspires and challenges students and employees to excel
OUR VISION: To graduate all students with the knowledge, skills, and attitudes necessary for a successful future
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The Job
Classroom Instruction
Isn’t this why you want to 
teach? Put your knowledge into 
action. Take charge of a 
classroom. Your reality! Your 
dream!

New Friendships
Friendships that you build with 
other teachers in our district will 
be long lasting and rewarding. 
Your new friends will have the 
same professional goals that 
you have.

Your Classroom Tools
We are teaching in the 21st 
century and the tools we 
provide for you are state of the 
art. We have SMART-boards in 
the classrooms, iPads for 
elementary grade levels, 
one-to-one laptop computers 
for high school students, and 
computer labs for other grade 
levels. If you are technologically 
savvy, you will enjoy teaching in 
our district. You will have your 
own laptop to use for work at 
home or school.

Resume Building
Many teachers make their 
beginning with our district. 
Many stay for a long time. 
Some stay for a few years and 
move on. You can build your 
resume’ with the experience 
you gain while working with our 
district.

“COME FOR THE JOB...
(What the district provides for you when taking the job)

Competitive Salaries: Check out our website, visit us at a job 
fair, or read further and compare salaries with others. You will 
find the salaries quite competitive.

Extracurricular Activities: Opportunities exist for coaching or 
assisting with athletic and/or academic activities. Basketball, 
Cross Country Running, Native Youth Olympics, Volleyball, 
Cross Country Skiing, and Wrestling highlight our athletics. For 
academics, Science Fair, Yearbook, Battle of the Books, 
Spelling Bee, Chess Club, and many other possibilities exist.

Big Benefits: Health insurance including medical, dental, vision, 
and audio at a very low cost of $108/month for the entire family. 
We offer $50K free life insurance and low rent with free utilities 
(except internet, phone, and cable) in all villages excluding 
Kotzebue. District housing in Kotzebue is only available for the 
first year in the district. Teachers who do not live in teacher 
housing receive a $5000 housing allowance. You can be 
reimbursed $1,500 for moving to the district and $260 for initial 
certification if you provide receipts to us.

Challenging Curriculum: Challenging district wide curricula is 
provided by the district.

Stimulate Imaginations: We expect you to dream and use your 
imagination in presenting exciting lessons to our children in 
order to stimulate their imaginations.

Career Opportunities: If teaching is all you ever wanted to do, 
that’s fine. However, if you desire to move into administration or 
work in the District Office, it is not uncommon for employees to 
move forward.
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Are you ready to tackle new technology? Our 
school district is committed to the use of 
technology for the instruction of our students. 
Are you willing to accept the challenge of 
developing and using lessons with the use of 
technology?

Are you ready to work with students and 
parents to boost attendance? Low attendance 
reduces chances of students scoring high on 
state tests. The district is committed to 
increasing student achievement and that 
begins by increasing attendance in the 
classrooms. Providing interesting and 
challenging lessons play a major role in 
increasing a student’s desire to attend classes. 

Improving achievement scores and attendance 
helps to elevate graduation rates. Team effort 
among the school’s staff is essential for 
success in these items. 

The local Inupiaq people have a set of values 
that should be promoted in the classroom. 
Experience a culture different from your own 
and help the students relate to their culture 
and the values that the Inupiaq people have 
adopted.

 Our district is committed to providing 
educational opportunities for students who 
might not be college bound. With the major 
employers being involved with mining, 
education, medical, and service, the NWABSD 
uses its own Alaska Technical Center to 
educate adults. 

The school district has started a Magnet School 
(Star of the North) in order to prepare students 
in grades 10-14 for the workforce. 
Nature will throw all sorts of challenges at you. 
Learn survival skills to deal with the weather 
and the harsh climate the Arctic offers. Once 
you learn to respect the weather and how to 
survive it, you will learn to enjoy what nature 
brings. 

Most teachers and staff attempt outdoor 
activities such as cross country skiing, 
snow-machining, dog sledding, ATV driving, 
fishing, and hunting. Once you experience 
outdoor activities, chances are, you will be 
hooked. 
Yes, we have our challenges. We also have 
great ideas to meet those challenges. Are you 
ready to take your place in our district to help 
with these challenges?

...STAY FOR THE ADVENTURE”

OUR MISSION: To provide a learning environment that inspires and challenges students and employees to excel
OUR VISION: To graduate all students with the knowledge, skills, and attitudes necessary for a successful future
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Alaska Technical Center 

The Alaska Technical Center is 
operated by the school district in 
order to help educate our adult 
population. Many adults have 
obtained their GED with the help of 
the personnel employed here. 
Others have learned business 
skills or a variety of mechanical 
and other skills. 
We have started our magnet 
school, Star of the North, to bridge 
the gap between high school and 
adult education, giving our 
students a golden opportunity to hit 
the workplace on the run.

Caribou crossing the 
Kobuk River 

There’s nothing artificial here. The 
largest herd of caribou in North 
America travel through and/or 
graze here during the winter. The 
rivers upstream are ultra-clear and 
beautiful. Our villages are all 
different , some are on the coast of 
the Chukchi Sea, others by the 
mountains, some with trees, others 
without trees.

Requirements for Positions at NWABSD
Once the district has your completed application and/or resume 
and other materials for consideration, your file will be reviewed. 
You may be selected for an interview if your skills match the 
needs of the district, if your references are acceptable, and 
depending upon the number of other qualified applicants. 

The NWABSD uses Skype for interviewing those who are 
unable to attend job fairs or interview in person. Skype can be 
downloaded for free. Type in www.skype.com in your web 
browser. Once you are on the Skype web site click on the 
download tab. Skype will give you several options to choose 
from; click on the computer option. Then click the download tab 
and you should be set. You will need a web cam and a 
microphone if not already built into your PC. 

Things you must consider before you can teach in our district: 

*An application for an ALASKA TEACHER CERTIFICATE must 
be completed and on file with the Department of Education and 
Early Development prior to teaching.

We will be interviewing at the Alaska Teacher Placement (ATP) 
sponsored Alaska Educator’s Job Fair in Anchorage on March 
12-14, 2020. We will also attend several job fairs in the Lower 48 
in February through April. (Please visit our website or last page 
of this newsletter for fairs that a representative from our district 
will be attending.) 

Meanwhile, you may find the following sites helpful to you as 
you endeavor to learn more about Alaska, the certification 
process, and our district in particular. 

www.eed.state.ak.us 
www.nwarctic.org (District Website) 
www.eed.state.ak.us/teachercertification 
http://alaskateacher.org 

Contact Janice Hadley, Director of Human Resources 
should you have questions. 

jhadley@nwarctic.org
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Culture
 

Cultural roots are a priority for the Inupiaq people. 
You will be able to participate and be a part of the celebration of the 
cultural activities. Some events and activities are, Native Youth Olympics, 
Inupiaq Days, and culture trips. At the NWABSD, Inupiaq Days are valued 
and continue to be an important and essential part of preserving the 
Inupiaq Culture. Also NWABSD has an Inupiaq Language and Culture 
Program for its students. Teachers are not hired to be change agents to 
the people’s culture, however, they are hired to teach the skills to help 
students become productive citizens. Teachers can learn many things 
from the Inupiaq people, so listening and learning from the community 
members are important to the success of the teacher.

OUR MISSION: To provide a learning environment that inspires and challenges students and employees to excel
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Recruiting Edition

6

So, you heard it is dark up here all the time? Well, sorry to disappoint you. On the shortest day of 
the year, December 21st, we have about 4 hours of workable light. You won’t see the sun for a 

few days because the sun hides just below the horizon. But it still gives light. Beginning 
December 22, light increases at a rate of about 1 hour/week. Do the math and you will see that 
by January 31, we will have around 10 hours of daylight. You can see then, by April, we have 

close to 18 hours of daylight. From May through August, it just really doesn’t get dark. Think light 
for 24 hours. April and September we have dusk for a few days. Actually, we have a lot more light 
during the year than we have darkness, so dispel that myth of forever darkness from your mind. 

Light Darkness
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2020-2021 Projected Enrollment

2020-2021 Salary



Contact Information
email: humanresources@nwarctic.org
Fax: (907) 442-2172
Phone: (907) 442-1810
Phone: (907) 442-1809

If you want to mail this to your friends, simply fold, put your address 
information on it and a stamp, and send it. You can always take two of 

these so that you can keep one for yourself.

NWABSD
HUMAN RESOURCES  
P.O. Box 51 
744 E. Third Ave. 
Kotzebue, Alaska 99752
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